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(I) Criteria for Determining Qualifications, Positive Attributes & Independence of Director: 
 

1.  Qualifications of Independent Director: 
An Independent director shall possess appropriate skills, experience and knowledge in 
one or more fields of finance, law, management, sales, marketing, administration, 
research, corporate governance, operations or other disciplines related to the company's 
business.  
 

2. Positive attributes of Independent Directors: 
An independent director shall be a person of integrity, who possesses relevant expertise 
and experience and who shall uphold ethical standards of integrity and probity; act 
objectively and constructively; exercise his responsibilities in a bona-fide manner in the 
interest of the company; devote sufficient time and attention to his professional 
obligations for informed and balanced decision making; and assist the company in 
implementing the best corporate governance practices.  
 

3. Independence of Independent Directors: 
An Independent director should meet the requirements of the Companies Act, 2013 and 
Regulation 25 of the Listing Obligations and Disclosure Requirements 2015 concerning 
independence of directors.  

 
(II) Remuneration Policy for Directors, Key Managerial Personnel and other employees 

General:  
 

a) The remuneration / compensation / commission etc. to the Whole-time Director, KMP 
and Senior Management Personnel will be determined by the Committee and 
recommended to the Board for approval. The remuneration / compensation / 
commission etc. shall be subject to the prior/post approval of the shareholders of the 
Company and Central Government, wherever required. 
 

b) The remuneration and commission to be paid to the Whole-time Director shall be in 
accordance with the percentage / slabs / conditions laid down in the Articles of 
Association of the Company and as per the provisions of the Act.  
 

c) Increments to the existing remuneration/ compensation structure may be recommended 
by the Committee to the Board which should be within the slabs approved by the 
Shareholders in the case of Whole-time Director.  
 

d) Where any insurance is taken by the Company on behalf of its Whole-time Director, 
Chief Executive Officer, Chief Financial Officer, the Company Secretary and any other 
employees for indemnifying them against any liability, the premium paid on such 
insurance shall not be treated as part of the remuneration payable to any such 
personnel. Provided that if such person is proved to be guilty, the premium paid on such 
insurance shall be treated as part of the remuneration.  



 
 
 
 

Remuneration to Whole-time / Executive / Managing Director, KMP and Senior 
Management Personnel:  
 
a) Fixed pay:  
 
The Whole-time Director/ KMP and Senior Management Personnel shall be eligible for a 
monthly remuneration as may be approved by the Board on the recommendation of the 
Committee. The breakup of the pay scale and quantum of perquisites including, employer’s 
contribution to P.F, pension scheme, medical expenses, club fees etc. shall be decided and 
approved by the Board/ the Person authorized by the Board on the recommendation of the 
Committee and approved by the shareholders and Central Government, wherever required.  
 
b) Minimum Remuneration: 
 
If, in any financial year, the Company has no profits or its profits are inadequate, the Company 
shall pay remuneration to its Whole-time Director in accordance with the provisions of Schedule 
V of the Act and if it is not able to comply with such provisions, with the previous approval of the 
Central Government.  
 
c) Provisions for excess remuneration: 
 
If any Whole-time Director draws or receives, directly or indirectly by way of remuneration any 
such sums in excess of the limits prescribed under the Act or without the prior sanction of the 
Central Government, where required, he / she shall refund such sums to the Company and until 
such sum is refunded, hold it in trust for the Company. The Company shall not waive recovery 
of such sum refundable to it unless permitted by the Central Government. 

 
Remuneration to Non Executive Directors/Independent Directors:  
 
The company is not paying any remuneration to Non Executive and Independent Directors. 
 
The company has no stock options plans and no payment by way of commission, bonus, 
pension, incentives etc. shall be made.  
 
 


